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SUBCHAPTER 4. ROTATI ON OF EMPLOYEES FROM FOREI GN AREAS

4-1.  CGENERAL

a. Purpose. This subchapter presents policies and procedures concerning
the rotation of DoD enpl oyees fromforeign areas.

b. Applicability and Scope. This subchapter applies to the Ofice of the
Secretary of Defense (0SD), the MIlitary Departments, and the Defense Agencies
(hereafter collectively called “DoD Conponents”). Its provisions enconpass DoD
positions in the conpetitive civil service in foreign areas and in the excepted
service in the Republic of Pananma.

4-2.  POLI CY AND PROCEDURES

a. Limtation on Forei gn Enployment

(1) It is Del) policy to limt civilian enploynent in foreign areas to
5 years. The followi ng categories of enployees are exenpt from this requirenent:

(a) Enployees in positions that require frequent contact wth
officials of the host nation and a detailed current know edge of the culture,
mores, |aws, custons, or governnent processes of the host nation, which usually
cannot be acquired outside the host nation. A position shall not be placed in
this category unless the position description clearly specifies that the above
duties and special know edges are required,

(b) Enpl oyees who are famly nenbers acconpanying mlitary or
civilian enployees of the DoD Conponents who are stationed in the area. (For
this purpose, famly nenbers are defined as the spouse, unmarried children, step-
children, adopted children, foster children, and those under |egal guardianship
of the sponsor or spouse who have not reached their 23rd birthday.);

(c) Enployees in the Senior Executive Service;

(d) Enpl oyees who were enployed in a foreign area on
April 1, 1966; and -

(e) Educators in the Departnent of Defense Dependents
School s system

(2) Enpl oyees who are exenpt fromthe foreign enploynent limtation
(paragraph 4-2a.(l)) whose status is subsequently changed and who becone cov-
ered by the Iimtation shall, after a period of tine equivalent to one renewal
agreenent tour of duty, beginning With the date of change, becone subject to the
5-year limtation on foreign enploynment. Al immediately preceding enpl oynent
with the Departnent of Defense in a civilian, appropriated fund capacity shal
then be included in conmputing the 5-year period.

(3) Prior service or residence in foreign areas (except service in
a civilian, appropriated fund capacity with the Departnment of Defense which
has not been interrupted by CONUS residence) shall not be used in conputing
the 5-year period.
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(4) At the request of managenent , extensions of the 5-year limta-
tion of up to an additional tour of duty for the area may be granted by the
DoD Conmponent concerned on an individual -case basis for enployees who are rated
fully successful or better; are current in the know edge, skills, and abilities
required in their jobs; and have successfully adapted to the overseas work and
cultural environment. An unlimted nunber of additional extensions beyond
5 years, each up to an additional tour of duty for the area, may be granted as
| ong as the enployee continues to be rated fully successful or better, and
managenment certifies that the enployee is current in the know edge, skills, and
abilities required in his or her job. A DoD Conponent nay del egate the author-
ity to approve such extension to its major conmands. This authority may be
redel egate to local mlitary conmanders.

b. Enployees with Return Rights

(1) Career and career-conditional enployees in the conpetitive
service enployed in the United States or in a non-foreign area, who accept an
assignment outside the United States or in Alaska with their conponent shall
be granted statutory return rights under 10 U.S.C. 1586 (reference (a)).
Except for enployees of the Ofice, Secretary of Defense, such enployees who
accept an assignment with another DoD conponent in Japan, Johnston Island,
Korea, or Pananma shall also be granted return rights. Conponents may estab-
|ish policies granting return rights to its enployees accepting an assignment
in a foreign area with another DoD Conponent.

(2) Enployees granted return rights nust exercise them wthin
5 years, unless an extension is approved.

(3) If an extension of the foreign limtation beyond 5 years is
approved, return rights shall be forfeited and return placenent shall be
effected through the DoD Priority Placement Program (DoD 1400.20-1-M (refer-
ence (b))), unless the activity in the United States agrees to continue the
enpl oyee’ s return rights during the period the enployee remains enployed in
the foreign area. Activities in the United States shall be advised when
return rights have been forfeited. The overseas activity may grant one
short-term extension (up to 6 nonths) for nanagenent reasons w thout | oss
of return rights.

(4) Wen foreign area enployees transfer to another DoD Conponent,
return rights previously granted shall be forfeited, unless the transfer is to
a position in Japan, Johnston Island, Korea or Panama or the activity in the
United States agrees to continue to grant the return rights. These rights wl|l
continue for the duration of the 5-year period. | f an extension of the foreign
area limtation beyond 5 years is approved, return rights shall be forfeited
and return placement shall be effected through the DoD Priority Placenent
Program (DoD 1400.20-1-M (reference (b))), unless the activity in the United
States agrees to continue enployee return rights during the period the enpl oyee
remai ns enployed in the foreign area.
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(5) Enpl oyees whose positions to which they have return rights
have been or are scheduled to be abolished and whose return would initiate a
reduction-in-force or whose exercise of return rights would result in a
reduction fromcurrent grade level are entitled to placement assistance in
returning to the United States through the DoD Priority Placement Program
(DoD 1400 .20- 1-M (reference (b)) ) . Such enployees are entitled to placenent
assistance until they are placed, decline a valid offer, renew their trans-
portation agreenent, exercise their return rights, or are directed to return.
Conponents may establish policies which require enployees to exercise their
return rights after a reasonable period of Priority Placement Programregis-
tration.

(6) Enployees in positions not subject to the 5-year limtation on
foreign enployment may elect to forfeit their return rights after 5 years and,
with the approval of their enploying activity, remain in a foreign area inde-
finitely.

c. Enployees Hred on or Converted to Career or Career-Conditional
Appointments Wt hout Return Rights

(1) Except for enployees who are in positions not subject to the
5-year limtation, the policy of return fromforeign areas in 5 years shal
be followed for career or career-conditional enployees hired in the United
States or in a foreign area for service in a foreign area, unless an exten-
sion of the limtation is approved in accordance with subparagraph 4-2a.(4),
above.

(2) Such enployees shall be required to sign an agreenent as a
condi tion of enploynment specifying that they will register in the DoD Priority
Pl acement Program and accept assignment in the United States when offered.

Regi stration and placenment will be in accordance with DoD Manual 1400.20-1-M
(reference (b)). Failure or refusal to register in the DoD Priority Pl acenent
Program or to accept an appropriate offer would be a basis for separation.

d. Enployees Hred on Overseas Limted Appoi ntnents

(1) Except as specified in subparagraph 4-2.d. (2) below, the policy
of limting foreign enployment to 5 years with the Department of Defense shal
apply to enployees hired on overseas |limted appointnents. Such enpl oyees shal
be given an appointnent not to exceed 5 years. Unless an extension is approved
i n accordance w th subparagraph 4-2a.(4) above, these enployees shall be ter-
m nated at the end of the 5-year period.

(2) Enployees in positions not subject to the 5-year limtation my
be given overseas |limted appointnments of indefinite tenure.

e. Enployees in Foreign Areas Wio Are Not Serving Under a Rotation
Agr eenent

(1) Enpl oyees who have been enployed in a foreign area continuously
since April 1, 1966, and who are not serving under an agreement providing for
their rotation to the United States shall not be required to return against

their wishes. Such enployees shall be given positive assistance in returning
to positions in the United States.
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(2) If otherwise eligible and acceptable, no arbitrary restrictions
based solely on Iength of service in foreign areas may be placed on the trans-
fer between DoD Conponents in foreign areas of enployees in this category.

(3) Enpl oyees described in subparagraph 4-2.e.(1), above, who
are displaced and are placed subsequently at another foreign [ocation through
the DoD Priority Placenent Program shall be required to register in the DoD
Priority Placement Program for placenment in the United States after serving one
renewal agreenent tour of duty in the new foreign area. Such enpl oyees shal
be required to accept an equival ent assignment when offered through the DoD
Priority Placement Program or shall be separated.

(4) Enpl oyees enployed in GS-6 or below or non-supervisory wage
grade positions who are currently exenpt fromrotation may continue to be
exenpted as long as they remain continuously enployed at those |evels.
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